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Design Thinking
Design thinking impacts organizational governance, management, success, and effectiveness—the solution to modern technology and sufficient policy framework design thinking in a company. Enhanced innovation would lead to a change of products to other new ones. Customers would have the ability to choose from various products that a company has created. Design thinking is influential in improving the development of new business ventures (Elsbach & Stigliani, 2018). Firstly, it enhanced the expansion of markets to other locations in the world. Design thinking will open the market in different areas through introduced new products and services to be consumed. The efficiency of introducing new business ventures would assist customers in effectively reaching their target consumers. New business ventures would provide an opportunity for consumers to get reached wherever they operate. Thus, Design thinking is significant in developing new structures that improve human living (Stickdorn et al., 2018). For instance, the development of refrigerators has helped consumers achieve new systems that help preserve food. Design thinking reduces the chances of redundancy from affecting a company's work performance. 
Also, design thinking aims at the development of creativity to perform activities. The invention would be achieved through maximizing activities performed in a company to increase production. The plan for humanistic behaviors required to maintain productive developments would be gathered to be used in different departments. Employees' creativity can get fostered through proper leadership and improved communication (Elsbach & Stigliani, 2018). Leaders using behavioral theory would make their followers satisfied and influence the success of achieving company goals. Good leaders ensure developmental plans that satisfy employees' creativity to be maintained. A fulfillment of encouragement and motivation needs to be used amongst workers to increase their creativity. Positive behaviors need to get used to motivate workers to reach the target. Development of new structures that satisfy consumers' demands would be achieved. Transformational leaders have the mind of enhancing creativity to meet the company mission and objectives. Actions of essential skills that would meet the goals that get developed by the leaders form success (Stickdorn Et al., 2018). Most employees become competent and encouraged to perform activities to their best. Creativity by workers would ensure the success of a company build customer loyalty. The invention of new products is the primary goal of creativity that ensures profits get maximized. Positivity in work performance gets enhanced when workers' behaviors involve positive reactions to duties to get undertaken (Stickdorn et al., 2018). Fostering employees' inventions provides chances of making new developments in a company. 
Design thinking would resolve a problem in the market to achieve appropriate development. Determining the existence of a problem and creating a solution is a significant step (Elsbach & Stigliani, 2018). Technologies that would promote inclusivity would ensure a pain in the market is resolved. Companies need to produce technologies that include all people of different ages. Design thinking supports the collaborative delivery process to satisfy all the consumers (Stickdorn Et al., 2018). Inclusivity allows many people to make purchases of the introduced technologies. The technologies created by organizations should ensure all adults and children can use them. People of all ages would accommodate the new technologies for their personal and employment uses (Stickdorn Et al., 2018). Providing a solution to the modes of communication would help promote benefits to the people. Consumer acceptance of the products offered needs to get promoted by the company. The new technologies would ensure the productive creation of inclusivity amongst people. A company would stand out after providing its technologies get accepted by many consumers. The solution to the problem of communication helps attract most people to use newly designed technologies. Collaborative delivery that fits a company and consumers needs to get developed. It would encourage consumers to make purchases in the organization at all times. A coordinated delivery would shape the need for consumers to get served with the technologies that get offered.
Problem solution gets promoted through creativity in the workplace to improve the design of activities. The invention provides an opportunity to enhance the existence of a product and business venture to a new one that people would embrace. The creation of new business ventures follows the use of technologies that increase profits and customer satisfaction. Designing new products would help achieve the appropriate creativity for an organization. Making solutions to problems influences the customers attracted to an organization (Stickdorn et al., 2018). Creativity is what companies need to improve their relationship with consumers. Developing new business ventures assists companies in developing customer loyalty. Design thinking must aim at providing profound development in the structures of companies.
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